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POLICY FOR SELECTION OF DIRECTORS, SENIOR MANAGERIAL PERSONNEL 
AND DETERMINING DIRECTORS’ INDEPENDENCE 
 

I. Scope and Exclusion: 
 
This Policy sets out the guiding principles for the Nomination and Remuneration 
Committee for: 
a) identifying persons who are qualified to become Directors and to determine the 

independence of Directors, in case of their appointment as independent directors of 
the Company. 

b) identifying persons who are qualified to be appointed or placed in Senior 
Management of the Company. 

 
II. Definitions: 

 
A. “Director” means a director appointed to the Board of a company. 

 
B. “Independent Director” means a director referred to in sub-section (6) of 

Section 149 of the Companies Act, 2013 and Regulation 16(1)(b) of SEBI (Listing 
Obligations and Disclosure Requirements) Regulations, 2015 and any other applicable 
provisions of Companies Act, 2013 and SEBI (LODR) Regulations, 2015 and any 
other law.  

 
C. “Nomination and Remuneration Committee” means the committee 

constituted by Jenburkt’s Board in accordance with the provisions of Section 178 of 
the Companies Act, 2013 and Regulation 16(1)(b) of SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, 2015 (hereinafter referred to as N&R 
Committee). 

 
D. “Senior Management”as defined under regulation 16(1)(d) of SEBI (Listing 

Obligations and Disclosure Requirements) Regulations, 2015, and  shall mean 
officers/personnel of the listed entity who are members of its core management 
team excluding board of directors and normally this shall comprise all members of 
management one level below the chief executive officer/managing director/whole 
time director/manager (including chief executive officer/manager, in case they are 
not part of the board) and shall specifically include company secretary and chief 
financial officer. 

 
III. Criteria for Qualifications: 

 
A. In evaluating the suitability of individual Board members and person in senior 

management, the Nomination &Remuneration   Committee may conduct due 
diligence for selection and take into account the following factors: 
 
i) General understanding of the Company’s business dynamics and social 

perspective; 
ii) Educational and professional background required for the job; 
iii) Personal and professional ethics, integrity and values; 
iv) Senior Managerial Personnel shall remain independent of the Board of the 

Company; 
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v) Willingness to devote sufficient time and energy in carrying out their duties and 
responsibilities, effectively; 

 
vi) Understanding about all laws (Rules, Regulations and Act) applicable to an 

individual and to the Company. 
 

B. The proposed appointee shall also fulfill the following requirements: 
 
i) Shall possess a Director Identification Number for directorship; 
ii) Shall not be disqualified  to be appointed or to continue in the job under any 

applicable laws; 
iii) Shall give his/her written consent to act as a Director, in case of appointment 

as a director; 
iv) The director shall endeavour to attend all Board Meetings and the Committee 

Meetings (if appointed in the Committee); 
v) Shall abide by the Code of Conduct established by the Company for Directors 

and Senior Management Personnel and affirm it’s compliance, annually; 
vi) Shall disclose his/her concern or interest in any company or companies or 

bodies corporate, firms, or other association of individuals including his 
shareholding at the first meeting of the Board in every financial year and 
thereafter whenever there is a change in the disclosures already made; 

vii) Shall abide by and follow all the rules, regulations, acts etc. as applicable to the 
Company and all internal policies and codes of the Company, as amended 
from time to time. 

viii) Such other requirements as may be prescribed, from time to time, under 
the Companies Act, 2013, SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015and other relevant and applicable laws. 
 

C. Criteria of Independence for directors 
 

i) The prevailing criteria of independence, as laid down in Companies Act, 2013 
and SEBI (Listing Obligations and Disclosure Requirements) Regulations, 
2015, or any other statues will be applicable to the Independent Director. 

ii) The above referred criteria are not exhaustive and subject to change. 
iii) The Nomination and Remuneration Committee shall assess the independence 

of Directors and senior managerial personnel at the time of appointment / re-
appointment and the Board shall assess the same annually. The Board shall re-
assess determinations of independence when any new interests or 
relationships are disclosed by a Director/senior managerial personnel. 

iv) The Independent Directors shall abide by the “Code for Independent 
Directors” as specified in Schedule IV to the Companies Act, 2013. 

D. Other directorships / committee memberships for directors: 
 

i) A Director shall not serve as Director in more than 20 companies of which not 
more than 10 shall be Public Limited Companies. 
 

ii) A Director shall not serve as an Independent Director in more than 7 Listed 
Companies and not more than 3 Listed Companies in case he is serving as a 
Whole-time Director in any Listed Company. 
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iii) A Director shall not be a member in more than 10 Committees or act as 

Chairman of more than 5 Committees across all companies in which he holds 
directorships. 

For the purpose of considering the limit of the Committees, Audit Committee and 
Stakeholders’ Relationship Committee of all Public Limited Companies, whether 
listed or not, shall be included and all other companies including Private Limited 
Companies, Foreign Companies and Companies under Section 8 of the Companies 
Act, 2013 shall be excluded. 
 

IV. Words and Expressions 
 

i) Any words or expression used in this policy but not defined herein shall have the 
same meaning as described to it in the Companies Act, 2013 or Rules made 
thereunder, SEBI (Listing Obligations and Disclosure Requirements) Regulations, 
2015 or any other relevant legislation/law applicable to the Company, as amended 
from time to time. 
 

ii) In any circumstance where the terms of this policy differ from any law, for the time 
being in force, the law shall take precedence over this policy. 

 
V. Right to Amend: 

 
The Company reserves its right to amend or modify this policy, as and when required 
under any applicable law or when found necessary or as and when considered fit, 
without assigning any reason whatsoever. 

 
 

**************************************** End *************************************** 
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